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This application for Kaiser Foundation Health Plan, Inc. (Health Plan), benefits is intended for the  n EFFECTIVE 
company below. Please use black ink.  DATE 

The copayment plans, HSA-qualified deductible HMO plans, deductible HMO plans, deductible HMO plans with HRA, and the in-network portion of the point-of-service (POS) plan are 
underwritten by Kaiser Foundation Health Plan, Inc. (KFHP). Kaiser Permanente Insurance Company (KPIC), a subsidiary of KFHP, underwrites the PPO plan and the out-of-network portion 
of the POS plan as well as the Delta Dental of California dental plans. The chiropractic benefit is administered by American Specialty Health Plans of California, Inc. The chiropractic/
acupuncture benefit is administered by Private Healthcare Systems.

1 Groups with three to five subscribers are eligible to enroll in one or two Kaiser Permanente plans. Groups with six or more subscribers are eligible to enroll in one or more plans.
2 Employer must fund at least 25 percent of the subscriber’s deductible for the $30/$1,500 Deductible HMO Plan with HRA and at least 40 percent of the subscriber’s deductible for the 
$30/$2,500 Deductible HMO Plan with HRA.

3 For your group to be eligible for the $35 POS Plan, the $40/$1,000 PPO Plan, or the $40/$2,500 PPO Plan with HSA Option, you must have Kaiser Permanente as your sole carrier, and the plan 
must be offered with at least one copayment or deductible HMO plan as part of a multiple plan offering. If you include a PPO or POS plan in your multiple plan offering, at least 70 percent of 
all employees enrolled in the Health Plan must be enrolled in a copayment or deductible HMO plan, and combined enrollment in KPIC medical plans must not exceed 30 percent.

4 GIFT (gamete intrafallopian transfer) is an infertility treatment that involves removal, preparation, and reimplantation of ovum.
5 Dental and chiropractic plans are only available when purchased with a health plan.
6 Chiropractic benefits and chiropractic/acupuncture benefits cannot be combined with any HSA-qualified deductible HMO plan or the PPO with HSA plan.
7 By giving Kaiser Permanente your fax number and e-mail address, you agree to receive faxes and e-mail from us.
8 The employer retains all COBRA administrative responsibilities (such as notifying qualified beneficiaries of COBRA rights and processing COBRA elections) but delegates to Kaiser 
Foundation Health Plan, Inc. (Health Plan), the following clerical functions: billing Cal-COBRA members for applicable premiums (the employer authorizes 
Health Plan to add an administrative charge for this service); and terminating Cal-COBRA members for nonpayment of  
Cal-COBRA premiums or for expiration of the expected time limit that the employer specifies for Cal-COBRA coverage.
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plan options
Please select the plan(s) you would like to offer.1 For more information on the plans listed below, please contact your 
sales representative or broker to obtain a copy of the Plan Highlights.
q  Check here if you are selecting two or more plans from below.1 

Copayment plans q $50 plan  q $30 plan q $20 plan  q $15 plan q $5 plan

HSA-qualified deductible HMO plans q 




